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1. Bursary with obligation: (Soft-Funded Research Bursary)
Graduate students who receive a bursary from monies awarded to a
professor by an external agency and who are assigned a duty,
assignment or activity as a condition of receiving the bursary.

2. Bursary without obligation: (Soft-Funded Research Scholarship)
Students who receive a bursary with no assigned duties or conditions
for receiving the bursary.



http://www.uottawa.ca/administration-and-governance/policy-110a%E2%80%93graduate-students-holding-soft-funded-research-bursary
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